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Historic rewilding of 120 rhinos into the Greater 
Kruger Na� onal Park area

Sharon Haussmann
CEO, Greater Kruger Environmental 
Protection Foundation (GKEPF)
  
  Environmental history was made on Fri-
day 7 June 2024 when the last of 120 white 
rhinos were released into the network of 
private and communal reserves on the 
western border of the Kruger Na� onal 
Park. The opera� on was carried out under 
a strict veil of secrecy to ensure its security.
 
 It has been over 15 years since the poaching 
crisis fi rst hit Greater Kruger, when height-
ened demand for rhino horn in Asian mar-
kets sparked an unprecedented onslaught 

on the world’s largest rhino popula� on.
  It has been impossible to quan� fy the 
destruc� on of the crisis - on rhino popula-
� ons and ecosystems, but above all, on the 
hearts, minds and morale of people who’ve 
had to witness its brutality day in and out.
  Yet on Friday 7 June 2024, we celebrated 
an unexpected milestone amid signifi cant 
an� -poaching successes. Over many weeks, 
a historic rewilding project has seen 120 
southern white rhinos translocated to pri-
vate reserves along Kruger Na� onal Park’s 
western boundary. These rhinos arrived, 
marking a successful end to this translo-
ca� on, which forms part of African Parks’ 
Rhino Rewild ini� a� ve.

  A� er such protracted devasta� on in this 
area, it is a remarkable sign of posi� vity, 
progress and hope.
  In September last year, African Parks an-
nounced it would rewild the 2 000 rhinos it 
had bought from the world’s largest private 
cap� ve rhino breeding opera� on. Around 
the same � me, along the western edges of 
Kruger, we were refl ec� ng on security gains 
with cau� ous op� mism. Criminality con� n-
ues to be a signifi cant threat, but poaching 
rates, par� cularly among our private re-
serves, have stabilised signifi cantly. In the 
last three years, specifi cally, we have seen 
posi� ve rhino popula� on growth.
   On behalf of our private member re-

serves, the Greater Kruger Environmental 
Protec� on Founda� on (GKEPF) submi� ed 
a proposal to African Parks to return some 
of the rhino to their historic Greater Kruger 
habitat — an unfenced landscape of over 
2,5 million hectares. Not only did it repre-
sent a chance to off set losses and restore a 
healthy rhino popula� on in the landscape 
— but we could also off er a suitable habitat 
for the rhino to live a free and natural life. 
It was an extraordinary opportunity that 
arose through extraordinary circumstances.
   Of course, there is no way to plan, coordi-
nate and execute such a transloca� on with-
out being clear-eyed about the many risks 
involved —              Con� nued on page 3  

A capture team ‘walks’ a rhino to its crate after being darted on the African Parks Rhino Rewild location     Photo: Mike Dexter
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           Disclaimer: 
  The opinions expressed in the Kruger-
2Canyon News are strictly those of the 
authors. Opinions are based on informa-
� on that the authors consider to be reli-
able. They do not purport to refl ect the 
opinions or views of the Kruger2Canyon 
News or its publisher, editor, staff , or 
members. The designa� ons employed in 
this publica� on and the presenta� on of 
material therein, do not imply the expres-
sion of any opinion whatsoever, nor do 
they warrant completeness and accuracy, 
on the part of the Kruger2Canyon News, 
the publisher, or editor.
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Love the Hoed® Titbits
New truck stop in Maruleng is now open 
for business

  It is no secret that the prominence of 
trucks on our roads in and around Hoed-
spruit is disturbingly high. With mining 
companies as well as freight companies 
using the main arterial roads through 
Hoedspruit to reach our borders and main 
towns, it does cause conges� on and traffi  c 
frustra� ons in and around Hoedspruit. 
  A concern that is equally no� ceable is the 
long hours of driving which truck drivers 
need to endure, resul� ng in driver fa� gue 
and in turn, traffi  c accidents. 
  In addi� on to these challenges which 
truck drivers face, a safe place to overnight 
is o� en sought. Refuge is o� en found in 
the town of Hoedspruit, as it is considered 
a safe place for truck drivers. Unfortunate-
ly, there is minimal space to accommodate 
trucks in town overnight, or even to stop 
for refreshments.
  It is with the above in mind that a new 
truck stop has been recently opened to 
accommodate overnight trucks. The new 
truck stop, situated at the old Klaserie 1 
Stop is now open for business. 
  This truck stop, simply called Klaserie 
Truck Stop off ers the following facili� es: 

security, bathrooms and showers, restau-
rant and take-aways, diesel will be avail-
able shortly, res� ng areas, refuse and rub-
bish bins. The Klaserie Truck Stop has both 
card and cash facili� es.
  A truck stop cannot be a large distance 
out of the way of the driver’s normal 
route. Klaserie truck stop is situated only 
400m off  the normal route that trucks take 
when travelling to the borders or Mbo-
mbela, or coming back from these areas 
to the diff erent mines. From Hoedspruit, 
travel south on the R40 towards Klaserie. 
At the Klaserie T-Junc� on, turn right and 
travel approximately 400 m. Klaserie Truck 
Stop is on the le� . Direc� ons will be well 
marked with correct signage.
  Klaserie Truck Stop now off ers a viable and 
comprehensive alterna� ve to overnigh� ng 
on the side of the road, and most certainly 
in Hoedspruit, because it has all the ame-
ni� es required. We urge truck drivers and 
their management to make this stop as a 
ma� er of logis� cal opera� on – it is well 
worth it.
See No� ce on page 15

The Hoedspruit hospital

  Anyone going past the building site will 
see the unbelievable progress that has 
been made on the hospital. Construc� on 
of the Hoedspruit Hospital is on sched-
ule, with hospital commissioning (equip-
ping and staffi  ng) to begin in late August, 
2024. Over 4300 applica� ons were re-
ceived by  careers@hphospital.co.za for 
just over one hundred posi� ons. 
  The Hospital Manager and Head of Nurs-
ing are in the process of being appointed 
and will start on August 1, 2024, with 
other interviews to follow. Senior ap-
pointments will be announced on Face-
book. 
  Hoedspruit Hospital is seeking service 
providers, preferably from Hoedspruit, 
for cleaning, laundry, signage, security, 
catering, pest control, waste removal, 
internet, restaurant, coff ee shop, tele-
phones and more. Local providers in 
Hoedspruit are encouraged to submit 
quotes. Service providers who have not 
been contacted can reach out to carien@
hphospital.co.za.
 

 

  Love the Hoed® proudly supports Farm-
watch, the champions of community safety, 
in their vital mission to ensure the safety of 
our town and its surrounds. With unwaver-
ing professionalism and ethics, Farmwatch 
stands as a beacon of security, protec� ng 
both residents and holiday homeowners 
alike. From preven� ng crime to monitoring 
vehicles and aiding in an� -poaching eff orts, 
their dedica� on is unparalleled.
  Today, they need our support to enhance 

their capabili� es. Farmwatch personnel 
give of their � me for free, let us reciprocate 
by dona� ng to ensure a sustainable, safer 
environment for everyone. Every contribu-
� on counts. Whether large or small, your 
dona� on will make a tangible diff erence in 
empowering Farmwatch to con� nue their 
vital mission eff ec� vely. Let’s invest in our 
collec� ve security and uphold the values of 
community safety and solidarity.
  Let’s act now to secure a safer tomorrow. 

Together, we can ensure Farmwatch con� n-
ues to excel in their cri� cal roles, preserv-
ing our tranquil environment and cherished 
way of life. Donate today with Love the 
Hoed® and make a las� ng impact on our 
community’s safety and well-being. Wheth-
er you're a resident or a holiday homeown-
er, your support is pivotal in safeguarding 
our beloved surroundings.
  Simply scan the Snapscan QR code and fol-
low the prompts – your dona� on will make 

Farmwatch fund raising campaign  
a las� ng impact on our community’s safety. 
Love the Hoed® would like to thank all of 
you that join them in contribu� ng to mak-
ing your town safe. Thank you.

Scan here to get K2C News  online

Scan to donate to Farmwatch 
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rhino into this landscape in about 50 years,” 
says Markus Hofmeyr, wildlife vet and Di-
rector of the Rhino Recovery Fund, who 
formed part of the rewilding planning and 
oversight. “We know rhino do well in the 
Lowveld. We know there will be losses from 
adapta� on, but we don’t expect them to be 
signifi cant.
  “The rhino are coming in dehorned, which 
has been shown to be a very eff ec� ve way 
to decrease poaching risk in this landscape,” 
adds Hofmeyr.  “We do need to go in with 
our eyes wide open, which everybody is — 
but no success ever happens without taking 
some form of risk. We’re at a point where 
this risk is well calculated.”
  While African Parks are dona� ng the ani-
mals, the transloca� on itself comes with a 
he� y price tag — as does the close, ongo-
ing security monitoring of the rhino. This is 
a cri� cal part of the process, with extensive 
network surveillance.
  The data gathered will help to inform fu-
ture transloca� ons for African Parks’ Rhino 
Rewild ini� a� ve. But beyond that, in a � me 
where “rewilding” has become a buzzword, 
it will also help to guide processes for re-
storing ecosystems across the globe.
  “We can draw from these insights,” says 
Hofmeyr. “It’s an urgent and important 
func� on that we cannot discount, and we 
need to promote it posi� vely as much as we 
can, so that people are willing to take those 
risks.
  “Our own existence depends on having 
healthy ecosystems, and o� en animals are 
part of making sure those ecosystems func-
� on correctly.” 

This ar� cle was previously published in the 
Daily Maverick – Our Burning Planet.
The Greater Kruger Environmental Protec-
� on Founda� on (GKEPF) is a registered 
not-for-profi t organisa� on to assist with 
the co-opera� on and co-ordina� on neces-
sary for comba� ng environmental crime 
in the area. Visit their website at h� ps://
gkepf.org/about/

Historic rewilding of 120 rhinos into the 
Greater Kruger National Park area

Cont. from page 1

  Of course, there is no way to plan, coordi-
nate and execute such a transloca� on with-
out being clear-eyed about the many risks 
involved — including the ongoing threat of 
poaching. Thankfully, this is the most secu-
rity-stable � me to be taking this risk.
  When the poaching onslaught fi rst be-
gan, the threat was new. People equipped 
with the mindset, skills and propensity for 
a career in conserva� on suddenly found 
themselves scrambling to deter, mi� gate 
and deal with a complex form of organised 
crime. Now, so many years and losses later, 
we have the partnerships, knowledge and 
exper� se to be proac� ve and eff ec� ve in 
our responses.
  
Hard-fought ba� le
  Every day on this frontline has brought 
hard-won lessons. It has been a frequently 
painful school of life that has incurred a tre-
mendous toll, but in the process, it has pro-
duced world leaders. A case in point is Proj-

ect Fire, an unprecedented study published 
last year, which analysed interven� on and 
poaching data from 11 reserves in the area 
over a fi ve-year period.
  GKEPF was formed in 2016 as a security 
alliance of 11 parks and reserves to unite in 
their an� -poaching eff orts and approach. 
We’ve been able to establish that most elu-
sive of collabora� ons: a well-func� oning 
public-private partnership. And we’ve seen 
signifi cant an� -poaching success.
  Dr Sam Ferreira, Large Mammal Ecologist 
at South African Na� onal Parks (SANParks) 
and Scien� fi c Offi  cer for the African Rhino 
Specialist Group, a� ributes this success to 
GKEPF’s partnerships and opera� ons.
  “GKEPF focuses on workable areas, where 
reserves have been able to implement ac-
cess controls and the cost-eff ec� ve moni-
toring of rhino. They know their rhino well 
and   have excellent situa� onal awareness 
by covering small enough areas. They’ve 
also a� ained and manage high levels of in-
tegrity among personnel. All these factors, 
with strong partnerships at the core, have 

enabled them to keep rhino safe.”
  He adds: “Despite many challenges, the 
management team are s� ll posi� ve about 
having a healthy popula� on of free-rang-
ing rhinos. The resilience shown in that is 
just remarkable. People in this landscape 
have earned the right to do this. They have 
earned the privilege.
  
Popula� on boost
  Ferreira also explains that the rewilding 
project is a tremendous opportunity to re-
store rhino popula� ons and some of their 
vital ecological func� ons.
  “As mega-herbivores, white rhino can be 
thought of as ecosystem engineers that 
contribute cascade eff ects in the landscape. 
For instance, where they graze, they leave 
behind shorter grass suitable for small ante-
lope, which in turn provide prey for preda-
tors. They help to create water holes and 
wallows. And rhino dung helps to disperse 
seeds and provide nutrients that help mul-
� ple other species thrive.”
  How the rewilded rhino will adapt to their 
new landscape presents many unknowns — 
including how they will interact with exist-
ing popula� ons, predators and other large 
mammals like elephant. That the habitat 
here is op� mal for the species is indisput-
able, and this was a key considera� on.
  “This will be the fi rst re-introduc� on of 

Collaboration is at the heart of GKEPF’s 
mandate. GKEPF CEO, Sharon Haussmann, 
talks to Benjamin Kossama from Sabi Sand 
Nature Reserve while watching rhino being 
released into a holding boma      
                                 Photo: Cathan Moore

The rhinos are all dehorned and fi tted 
with trackers to assist with locating and 
monitoring the rhinos once released into 
the Greater Kruger                                    
Photo: Cathan Moore

Releasing the rhinos initially into a tem-
porary holding boma allows time for 
mothers and calves to be reunited after 
their journey to the greater Kruger habitat    
                            Photo Rifumo Mathebula

Our own Samantha Collet (Kruger2Canyon 
News) managed to catch up with Sharon 
Haussmann within her busy schedule to get 
further insight on this story:

  SC: How did you manage to get involved in 
this AP Rhino Rewild project?
  SH: The Greater Kruger area is known to be 
an ideal habitat for rhinos, and we are in a 
period now where we seem to be holding 
the poaching threat at bay - and these are 
extraordinary circumstances with those rhi-
nos having to fi nd homes. We decided to 
take the risk and try and be part of the so-
lu� on. It’s been a long process with African 
Parks with a lot of scien� fi c input from our 
side on how we go about it, and how we 
best mi� gate all the obvious risks. We’ve got 
the fi rst 120 in, and now we’re monitoring 
them very closely to see how it develops 
further and how they se� le into the new 
environment.

Catch up note:
  SC: Did you apply to African Parks for the 
rhinos, and did they put out a call for ap-
plica� ons?
  SH: Yes, we did submit an applica� on. In 
terms of African Parks, they have a frame-
work by which they want to rewild this pop-
ula� on, so a poten� al applicant must match 
the framework criteria and only then can 
you put a proposal applica� on in.
  SC: Did African Parks support you with 
funding or did you have to raise the funds 
for the project?
  SH: The rhinos were donated to us, we 
don’t buy the rhinos, but we cover all the 
transloca� on costs which is very expensive 
opera� on. It’s eye-watering, but we were 
very fortunate to get some donor funding to 
do this. One of our exis� ng funders came up 
with 90% of the funding for us to go ahead.
  SC: That’s amazing, now the rhinos are 
relocated how long will you be monitoring 
them?

  SH: we will monitor them very ac� vely for 
six months a� er which we will integrate 
them into the exis� ng popula� on.
  SC: How long has this rewilding process 
taken to this point?
  SH: It’s taken about a year - in the plan-
ning and consulta� ons, and then the actual 
rewilding was over a period of a month. We 
brought the rhinos in in four batches.
  SC: Have they been dehorned?
  SH: Yes, all of them were dehorned on site.
  SC: That’s fantas� c. So now that the rhinos 
are se� led down and they’re in their boma, 
what are your refl ec� ons of the project and 
what are your hopes for the future?
  SH: They’re only in the release boma for 48 
hours, for the drugs to all work out and for 
us to make sure all the tracking devices work 
properly. And you do some� mes have sub-
adults and cows and we just make sure they 
fi nd each other again and bond before we 
open them up. A� er 48 hours we let the out 

and they’re basically out and off  in the open 
system. Refl ec� on-wise, I just think I’ve spent 
quite a bit of � me where they’ve come from 
and it’s just amazing to give these beau� ful 
animals the hope and the opportunity of liv-
ing free again, where rhinos live, and where 
it’s in a very suited habitat. Where these rhi-
nos have come from (Klerksdorp, Northwest 
Province), it’s not how rhinos should live.
  SC: Which is why this story is so important. 
It is, as you say, a second life, a second op-
portunity.
  SH: It really is. It’s incredible. It’s been, for 
me, a humbling and rewarding process and 
experience that I never, on any level, ever 
expected.
  Kruger2Canyon News would like to express 
our thanks to Sharon for allowing us the 
ti me for this interview. We hope the proj-
ect surpasses all expectati ons and certainly 
in the hands of professionals with so much 
passion, there is a good chance it will.
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Chaîne de Rô� sseurs – 
promo� ng chef development and skills

Mark Bishop

  SAMAC proudly sponsored a recent ini-
� a� ve by Chaîne de Rô� sseurs in South 
Africa, aimed at promo� ng culinary excel-
lence and showcasing macadamia nuts in 
cuisine. 
  The ini� a� ve, centred around World 
Chaîne Day on 20 April, saw restaurants in 
fi ve provinces feature macadamia-infused 
dishes. Its goal was to raise awareness 
among chefs about the versa� lity of maca-
damia nuts, inspiring crea� vity and enhanc-
ing culinary experiences. The collabora� on 
between Chaîne de Rô� sseurs and SAMAC 

lays a founda� on for future culinary inno-
va� on and aligns with eff orts to posi� on 
South Africa as a top culinary des� na� on.
  The popularity of macadamia nut oil is soar-
ing as it emerges as a versa� le alterna� ve to 
olive oil. Macadamia nut oil is prized for its 
bu� ery fl avour and health benefi ts. Rich in 
monounsaturated fats, especially palmitole-
ic acid, it surpasses olive oil in heart health 
benefi ts and an� oxidant content, including 
up to four � mes more vitamin E. With a high 
smoke point of 210°C, it excels in cooking 
and baking while off ering an� -aging benefi ts 
for skin and hair. Its superior shelf stability 
and longevity further enhances its appeal for 

culinary and wellness enthusiasts alike.
  Macadamia oil stands out as a versa� le 
staple in the kitchen, prized for its smooth, 
bu� ery fl avour and diverse culinary applica-
� ons. It’s ideal for roas� ng, baking, and fry-
ing, even serving as a subs� tute for bu� er 
in baking. Beyond its culinary appeal, maca-
damia oil boasts impressive health benefi ts: 
rich in heart-friendly monounsaturated fats, 
cholesterol-free, and sodium-free, it aligns 
well with heart-healthy and vegan diets. 
From enhancing salad dressings to crisping 
up fi sh and chicken skin, macadamia oil of-
fers a fl avourful and nutri� ous addi� on to 
any meal prepara� on rou� ne.
  The upcoming Chaîne des Rô� sseurs Young 
Chefs Compe� � on, scheduled for 17 and 
18 October 2024 to be held over fi ve prov-
inces, promises to be a highlight in the cu-
linary calendar, showcasing the talent and 
crea� vity of young chefs from across South 
Africa. Sponsored by Macadamias South Af-
rica (SAMAC), the compe� � on encourages 
par� cipants to innovate with macadamias, 
highligh� ng their versa� lity and nutri� onal 
benefi ts in culinary crea� ons. SAMAC may 
even look at certain sponsorships for the 
compe� � on to help up and coming chefs 
within the industry.
  On 17 October, the compe� � on kicks off  
with young chefs demonstra� ng their skills 
and fl air, incorpora� ng macadamias into 
their dishes to impress judges and culinary 
enthusiasts alike. The event culminates the 
following day with a gala dinner and awards 
ceremony, where the top three chefs will be 

honoured for their culinary prowess.
  With over 25 000 members globally, 
Chaîne des Rô� sseurs promotes excellence 
in gastronomy and fosters a community 
of culinary professionals and enthusiasts. 
SAMAC’s CEO, Lizel Pretorius, emphasizes 
the nutri� onal value and deligh� ul taste of 
macadamias, encouraging broader adop-
� on of these nuts in everyday meals.
  Whether you’re a par� cipant, a spectator, 
or simply passionate about fi ne dining, the 
compe� � on promises to be a celebra� on of 
culinary innova� on and skill. For more in-
forma� on on how to engage with this pres-
� gious event, or indeed par� cipate please 
email the below contact. Don’t miss this 
opportunity to witness the future of South 
Africa’s culinary landscape unfold before 
your eyes.

Contact details are: ballidelegue@chaine.
co.za

Veggie Diva

  As the weather gets cooler nothing beats 
a hearty bowl of soup with a hunk of crusty 
bread. A tried and tested bu� ernut soup is 
perfect for this � me of year. As bu� ernuts 
are best harvested in autumn they are at 
their most fl avourful. 

  Ingredients:

1 x tbl spoon coconut oil
1 x onion chopped 
2 x cloves garlic crushed
1 ½ tsp curry powder
1 x medium bu� ernut chopped
1 x � n coconut milk
400 ml vegetable stock
Seasoning

  Topping:
Pumpkin seeds
Chopped coriander

  Method:
  Gently fry the onion in a large heavy bot-
tom pan with some coconut. A� er a couple 
of minutes, add the garlic.
Once the onion is translucent add the but-
ternut squash and curry powder. Give it a 
good s� r, this will bring out the fl avours of 
the curry powder. 
  Add the vegetable stock and cook un� l 
bu� ernut is tender, add the coconut milk.
  Cool slightly and then blend un� l smooth. 
If your soup is very thick add a li� le extra 
water.
  Place the pumpkin seeds in a dry frying 
pan on high. Toss the seeds un� l they start 
to pop.
  Serve the soup with the toasted seeds and 
a sprinkle of parsley or coriander and of 
course a crusty fresh loaf of bread.

Curried Bu� ernut Soup
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numiknow™ - the outcomes
Thias Taute

  Our previous article delved into the 
experiences of the (Social Employment 
Fund) SEF project participants, a signifi-
cant event that highlighted their chal-
lenges and celebrated their triumphs. 
Today, we are thrilled to present the out-
comes of the final numiknow™ competi-
tions, a pivotal part of the SEF project. 
These competitions stand as a testament 
to the hard work and dedication of our 
learners in the Intermediate and Senior 
phases, as well as the participants in the 
SEF project, showcasing their remark-
able achievements.

  We extend our heartfelt gratitude to 
all the participants who made the nu-
miknow™ competitions a memorable 
and successful event. We also want to 
express admiration for the winners in 
each category, whose exceptional perfor-
mance and dedication set them apart - in 
the Intermediate phase, the team from 
Makgaung Primary School (see picture 

1) secured the first position, followed by 
the team from Mamokaile Primary School 
(picture 2) in second place, and the group 
from Mahlambandlopfu Primary School in 
third place (picture3).
 The Senior phase winners were the 
team from German S Chiloane Second-
ary School pipping the group from Nap-
sadi Secondary School to the post. The  
Maahlamela High School came in a close 
third place.
  The last set of results came from the par-
ticipants' competition. The winners were 
from Area 3, the runners-up were from 
Area 10, and the third place went to the 
team from Area 11. 
  SPAR Hoedspruit, SUPERSPAR Acorn-
hoek, Blydevallei Boerdery, Landman 
Group, and BBI Packhouse sponsored 
the prizes for the winning teams. Sin-
cere thanks go to them for their continu-
ous support. PAINTSMITHS produced the 
playing surface for the numiknow™ Circle 
(below), a new addition to the games.
  numiknow™ is very excited to announce 
the second allocation of a SEF project 

picture 1

picture 2

picture 3

to Hoedspruit Hub and the Kruger to 
Canyons Biosphere Region. The project 
will start in July 2024 and finish in April 
2025. This project will focus on two key 
components - first, an environmental fo-
cus, where participants will contribute 
to beautifying and greening schools and 
their environments, and second, the es-
tablishment of numiknow™ clubs.
  The numiknow™ clubs idea will be a 
catch-up program for learners who wish 
to improve their marks. The clubs will 
focus on a specific grade in each school. 
This program will last 20 weeks, with 4 - 5 
weekly sessions of 1 hour each. The group 
will consist of 20 voluntary learners with 
5 facilitators. The learners will play the 
compendium of games, and their perfor-
mance in the games will be continuously 
assessed.
  During the catch-up program, learners 
will be motivated through feedback on 
the growth of their numiknow™ (their 
own number power), rewards, leader-
boards and competitions. We aim to use 
these as incentives to motivate learners 

to improve their mathematical proficien-
cy. While healthy competition is impor-
tant for personal growth, we also want to 
include a nurturing component as part of 
the intervention to support and motivate 
learners not to give up on their journey 
to success. 
  To ensure that learners and participants 
keep their commitments, the School Gov-
erning Body and an appointed school-
teacher will be requested to monitor their 
attendance and take oversight responsi-
bility. They will also do their best to keep 
the learners’ enthusiasm and enjoyment 
at a peak by ensuring the implementation 
of the planned intervention activities, and 
the incentives by the participants facili-
tating the catchup programs. The finan-
cial value of this investment in the school 
could amount to R120 000 per school.
  
To contact Thias Taute about numiknow™ 
you can do so through the Hoedspruit 
Hub: 079 502 4727 or on email thias@
hoedspruithub.com
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Searching for a female partner for the world’s 
‘loneliest’ plant

Laura Cinti -Research Fellow Bio Art & Plant 
Behaviour, University of Southampton

  “Surely this is the most solitary organism 
in the world,” wrote palaeontologist Richard 
Fortey in his book about the evolution of life.
  
  He was talking about Encephalartos woodii (E. 
woodii), a plant from South Africa. E. woodii is 
a member of the cycad family, heavy plants 
with thick trunks and large stiff leaves that 
form a majestic crown. These resilient 
survivors have outlasted dinosaurs and 
multiple mass extinctions. Once widespread, 
they are today one of the most threatened 
species on the planet.
  The only known wild E. woodii was discovered 
in 1895 by the botanist John Medley Wood 
while he was on a botanical expedition in the 
Ngoye Forest in South Africa. He searched the 
vicinity for others, but none could be found. 
Over the next couple of decades, botanists 
removed stems and off shoots and cul� vated 
them in gardens.
  Fearing that the fi nal stem would be de-
stroyed, the Forestry Department removed 
it from the wild in 1916 for safekeeping in a 
protec� ve enclosure in Pretoria, South Africa, 
making it ex� nct in the wild. The plant has 
since been propagated worldwide. However, 
the E. woodii faces an existential crisis. All 
the plants are clones from the Ngoye speci-
men. They are all males, and without a fe-
male, natural reproduc� on is impossible. E. 
woodii’s story is one of both survival and 
solitude.

  My team’s research was inspired by the di-
lemma of the lonely plant and the possibil-
ity that a female may s� ll be out there. Our 
research involves using remote sensing tech-
nologies and ar� fi cial intelligence to assist in 
our search for a female in the Ngoye Forest.
 
The evolu� onary journey of cycads
  Cycads are the oldest surviving plant groups 
alive today and are o� en referred to as “living 
fossils” or “dinosaur plants” due to their evo-
lu� onary history da� ng back to the Carbonif-
erous period, approximately 300 million years 
ago. During the Mesozoic era (250 - 66 million 
years ago), also known as the Age of Cycads, 
these plants were ubiquitous, thriving in the 
warm, humid climates that characterised the 
period.
  Although they resemble ferns or palms, 
cycads are not related to either. Cycads are 
gymnosperms, a group that includes conifers 
and ginkgos. Unlike fl owering plants (angio-
sperms), cycads reproduce using cones. It is 
impossible to tell male and female apart un� l 
they mature and produce their magnifi cent 
cones.
  Female cones are typically wide and round, 
and male cones appear elongated and nar-
rower. The male cones produce pollen, which 
is carried by insects (weevils) to the female 
cones. This ancient method of reproduc� on 
has remained largely unchanged for millions 
of years.
  Despite their longevity, today cycads are 
ranked as the most endangered living organ-
isms on Earth with the majority of the species 

considered threatened with ex� nc� on. This is 
because of their slow growth and reproduc-
� ve cycles, typically taking 10 - 20 years to 
mature, and habitat loss due to deforesta� on, 
grazing and over-collec� on. Cycads have be-
come symbols of botanical rarity.
  Their striking appearance and ancient lin-
eage make them popular in exo� c ornamen-
tal hor� culture and that has led to illegal 
trade. Rare cycads can command exorbitant 
prices from US$ 620 (£ 495) per cm with some 
specimens selling for millions of pounds each. 
The poaching of cycads is a threat to their sur-
vival.
  Among the most valuable species is the E. 
woodii. It is protected in botanical gardens 
with security measures such as alarmed cages 
designed to deter poachers.
  
AI in the sky
  In our search to fi nd a female E.woodii we 
have used innovative technologies to explore 
areas of the forest from a vertical vantage 
point. In 2022 and 2024, our drone surveys 
covered an area of 195 acres or 148 football 
fields, creating detailed maps from thousands 
of photos taken by the drones. It’s s� ll a small 
por� on of the Ngoye Forest, which covers 10 
000 acres.
  Our AI system enhanced the effi  ciency and 
accuracy of these searches. As E. woodii is 
considered extinct in the wild, synthetic 
images were used in the AI model’s training 
to improve its ability, via an image recogni� on 
algorithm, to recognise cycads by shape in 
different ecological contexts.

  Plant species globally are disappear-
ing at an alarming rate. Since all existing E. 
woodii specimens are clones, their 
potential for genetic diversity in the face of 
environmental change and disease, is limited.
  Notable examples include the Great Fam-
ine in 1840s Ireland, where the uniformity of 
cloned potatoes worsened the crisis, and the 
vulnerability of clonal Cavendish bananas to 
Panama disease, which threatens their pro-
duc� on as it did with the Gros Michel banana 
in the 1950s.
  Finding a female would mean E. woodii is 
no longer at the brink of extinction and could 
revive the species. A female would allow for 
sexual reproduction, bring in genetic diversity, 
and signify a breakthrough in conservation 
efforts.
  E. woodii is a sobering reminder of the 
fragility of life on Earth. But our quest to 
discover a female E. woodii shows there is 
hope even for the most endangered species 
if we act fast enough.

Laura Cinti  does not work for, consult, own 
shares in or receive funding from any compa-
ny or organisati on that would benefi t from 
this arti cle and has disclosed no relevant 
affi  liati ons beyond their academic appoint-
ment.
The University of Southampton provides 
funding as a member of The Conversati on 
UK.
This arti cle was previously published in The 
Conversati on.

The male cones are elongated and narrow. DerekTeo_Shutterstock (ABOVE LEFT). Laura Cinti looking at an E. woodii clone at Kew Gardens. C-LAB, CC BY-NC 
(middle) and map from drone mission search for the Encephalartos Woodii in the Ngoye Forest in South Africa. © C-LAB, CC BY-NC

An example of the still images used to train the AI software. C-LAB, CC BY-NC
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                                   Safari Guide of the Year 2024 

He openly admits that the administra� on of 
guiding is not his strong point.
  An early girlfriends’ father, Ashley’s uncles 
and more especially his friend, Chris Rey-
neke, and his daughter, have been very in-
strumental in infl uencing and shaping his 
life. 
  If Ashley was to win SGOTY 24, he would 
like to broaden the footprint of the com-
pe� � on, get more people involved and to 
bring the camaraderie experienced at the 
compe� � on, back to the Eastern Cape
  Ashely’s mantra is “Be the change (you 
wish to see)”.

H.J. Esterhuizen
  Hendrik Johannes, be� er known as ‘HJ’, 
hails from the Royal Malewane stable in 
the Greater Kruger. He is 31 years old and 
is married. Born in Johannesburg, brought 
up here in Hoedspruit and schooled in Phal-
aborwa – so I suppose one could call him 
local!
  HJ found his passion for guiding whilst at 
school, where he would volunteer to work 
at lodges, eventually doing an appren� ce-
ship at one of them. He literally came out of 
school and into guiding.
  HJ has subsequently developed a deep 
passion for walking and tracking in the 
bush, something he even does in his spare 
� me. Asked if he was not scared to go it 
alone in the bush, he replies “not scared 
just careful”.
  True to form his favourite colour is khaki, 
his favourite food is steak, and drink is coke. 
His favourite book is � tled ‘The Ivory Trail’ 
by T.V.Bulpin. Who would have guessed that 
his favourite animal is the black rhino, and 
bird is the mar� al eagle.
  HJ loves being with people. He thrives on 
the fact that he can infl uence them and 
educate them in the bush – something few 
people probably can do. He enjoys moving 
people to make be� er decisions about con-
serva� on.
  What he does not like are the diffi  cult cli-
ents – clients that are demanding, wan� ng 
nature to be on point at the drop of a hat. 
But he works hard at trying to change that 
view and over a rela� vely short period of 
� me, would hope to bring them around.
  His father was the most infl uen� al person 
in his life, standing behind him, never say-
ing no, and always being super suppor� ve.
  If HJ was to win this event, he would take 
it as an opportunity to get more involved 
in training, but never leaving guiding. We 
would want to try an inspire and mo� vate 
young guides to do their very best and 
achieve!
  HJ mantra is ‘never give up’, that’s how he 
got to where he is today. It was not without 
obstacles, but he never wavered, he got up 
and pressed on.
  
Phillip Wessels 
  Phillip works at Cheetah Ridge Lodge, in 

Nambi�  Private Game Reserve, KwaZulu Na-
tal. He is 44 years old and married. Born in 
Vereeniging, he grew up and was schooled 
in Middleburg.
  From school he went directly into guiding. 
Having by chance met Lee Gu� eridge at a 
vehicle breakdown, Lee helped him all the 
way to become a ‘Ranger’. He then set up 
an interview at Mabula Game Lodge, was 
employed by them, and I suppose the obvi-
ous cliché is, ‘the rest is history’.
  His passion is to create an unforge� able 
experience for the guest. All guests in Phil-
lips eyes are VIPs, and he has realised that 
the guide can make or break the guests ex-
perience.
  Although Phillip claims blue to be his fa-
vourite colour – he is totally colourblind – 
that’s why he’s looking forward to the bird-
ing task! A juicy lamb chop on a braai is his 
food of choice, and his favourite drink is cof-
fee. His favourite books are ‘A � me to Die’ 
by Wilbur Smith, and ‘The power of Prayer’. 
On the favourite animal and bird front, 
those (despite being colourblind!) would be 
the spo� ed hyena, the violet eared waxbill, 
and the black faced waxbill.
  What Phillip enjoys the most about guid-
ing is the freedom to express himself in the 
way that he guides, and he is very adamant 
that the part of guiding he does not like, is 
arrogant guides.
  The most infl uen� al person in his life is his 
wife, Arin. She has a major role in helping 
take decisions, giving advice and keeping 
him on the straight and narrow!
  Should Phillip win this event he would stay 
where he is and work to get the guides in 
KwaZulu Natal and Eastern Cape recognised 
and expose them for who they really are 
(in a good way!). He would also like to give 
more exposure to the reserves in KwaZulu 
Natal.
  His mantra is plain and simple “As for me 
and my house we will serve the Lord”.
  
Themba Mabunda
  Themba hails from Lion Sands Private 
Game Reserve in the Sabi Sands. He is 42 
years old, has a partner and two kids.
  Themba was born and bred in Utah Vil-
lage – close to Dixie – and once he fi nished 
school he went directly into tracking. He 
spent 4 years at Singita as a tracker, all the 
� me studying his FGASA manuals with the 
inten� ons and drive to become a guide. 
This led to him fi nding his way to Marataba, 
and fi nally, for the last one and a half years 
he has been at Lion Sands.
  His passion is working with, and teaching 
people about nature. He loves game drives 
and bush walks.
  His favourite colour is green, his food is 
pap, and his best drink is Coke. Themba 
says there are too many books to choose 
a favourite, but he loves bird books, his fa-
vourite animals is the leopard, and his fa-
vourite bird is the crested barbet.

  He loves guiding, and teaching people, 
taking them out of their comfort zones and 
honing their views about nature whilst tak-
ing them back into nature. What he does 
not like about guiding is ge�  ng up in the 
mornings! But he admits “once up, up for 
good!”.
  He has been most infl uenced by his broth-
er, Adam Mabunda, who became his father 
fi gure, and chief supporter and mentor. 
Adam is a senior tracker.
  If Themba was to win SGOTY 2024, he be-
lieves it would present itself as mo� va� on 
for colleagues, friends, and fellow guides, 
to show that hard work pays off . It would 
be amazing recogni� on, some place that he 
learnt from, and it would be etched in his 
history forever.
  Themba’s mantra is really being out and 
present in the wild.
  
Tracey Bruton
  Tracey was following a totally diff erent ca-
reer in the fi lm industry, when she decided 
that the bush was for her. So, although con-
sidered a rela� ve ‘late starter’ (in her 30’s), 
she’s bounded through the ranks in quick 
� me, and fi nds herself here as a fi nalist in 
SGOTY 2024.
  Tracey is currently at Thornbush Game 
Lodge in Thornybush. She is 42 and single, 
was born in Grahamstown and brought up 
in Cape Town. The evolu� on of her career 
to nature was almost predetermined as 
she studied nature conserva� on before she 
went into fi lm. She’s now coming up to a 
decade of being immersed in the bush.
  Her passion is broad, as she loves every-
thing, mee� ng people, the bush life style 
and ge�  ng people excited about nature. 
She is quick to point out that “this is my life, 
a life, possibly a lifestyle, but defi nitely not 
a job”, and she loves it!
  Her favourite colour is green, loves ALL 
foods but sushi pips all others, and due to 
a recent trip to France, her favourite drink 
is now French champagne! Her favourite 
book has been The Clan of the Cave Bear by 
Jean Auel. Her favourite animals are the el-
ephant and honey badger, and her favourite 
bird is the African hoopoe.
  She loves sharing her enthusiasm and pas-
sion about all the animals in the bush. But 
there is something she does not like in the 
bush – the dust in winter and having to tuck 
her shirt in!
Her greatest infl uence has been her mother 
because of her strength.
  Should Tracey win this year, she will push 
herself to get be� er qualifi ed and wants to 
con� nue working on herself. She admits 
she s� ll has a lot to learn from others and 
indeed herself – but with that all, wants to 
make a diff erence in conserva� on.
  Her mantra is to con� nually say ‘make it 
happen’ as one word!
  
                                        Con� nued on next page

Ashley Meitjes (above), HJ Esterhuizen (middle) and Themba Mabunda (above right).

Mark Bishop

  The excitement has been tangible, and 
everyone has been wai� ng for the an-
nouncement  of this year’s fi nalists in the 
Safari Guide of the Year (SGOTY). The � me 
is upon us!

  This compe� � on, powered by the Field 
Guide Associa� on of Southern Africa (FGA-
SA), has been held since 2011. It is really an 
acknowledgement and recogni� on of those 
guides out there that o� en go unno� ced 
and seemingly operate in the background, 
despite having worked hard at honing their 
skills and working � relessly to further their 
career as fi eld guides.
  As we know, this is not the case, they are 
no� ced and the tourists’ experience is al-
most always determined by the quality and 
knowledge of the fi eld guide that they end 
up with. This guide spends more � me with 
the guests than any other staff  member 
during the guests’ stay. Lodges have over 
the years come to realise that the standard 
and quality of the guide is paramount to a 
good guest experience, and that is why the 
go-to ‘qualifi ca� on’ or grading for the ma-
jority of lodges in southern Africa (and be-
yond) is off ered by FGASA. 
  Held over fi ve days, and tes� ng eight dis-
ciplines, this compe� � on is not for the faint 
hearted. There is a minimum qualifi ca� on 
to entry and anyone can nominate a poten-
� al compe� tor. There is stringent ve�  ng 
of the nominated guides over a period of 
� me, and out of that lot, fi ve fi nalists are 
announced.
  Let’s meet the 2024 fi nalists in this pres-
� gious compe� � on. The list below is in no 
par� cular order.
  
Ashley Meintjes 
  Ashley is currently working at Lalibela 
Game Reserve, in the Eastern Cape. He is 
37 years old, married with two kids. He was 
born and brought up in Durban. A� er school 
he decided to do an electrical appren� ce-
ship, but he soon realised that his passion 
lay with nature and being in the bush.
  The fi rst three months of guiding he ex-
plains were “properly scary”, but he gri� ed 
it out and progressed forward. Over � me he 
has developed a passion for how all things 
in nature actually work together. 
  His specifi c interests are insects, birds and 
animal behaviour – but over the last 3 years 
he has got sucked into the marvellous, won-
derful world of track and sign. His only re-
gret is not having got involved in this aspect 
of the bush earlier.
His favourite colour is purple, and if asked to 
choose a meal he will always stray towards 
sushi. His favourite drink is coke – but being 
pushed he relented, and admi� ed that if 
there is some brandy adri�  and in the vicin-
ity, then it is coke and brandy!
  The favourite book that Ashley currently 
lists is ‘The way of the Kings’ – a sci-fi  epic! 
Going back to the bush, his favourite animal 
is the honey badger, and favourite bird is 
the black shouldered kite.
  Ashley loves to explain to his guests things 
that they never knew existed, always with a 
bias to the impact that the interlinked natu-
ral world has on all its parts and creatures. 
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– the fi nalists

Lewyn Maefala (Invita� onal)

  The invita� onal candidate this year is 
Lewyn. She is a whirlwind of enthusiasm 
and passion. She is the Founder of Bush-
babies (under Transfron� er Africa) – an 
organisa� on that teaches children about 
the bush, introducing them to nature. It’s 
basically environmental lessons for children 
from 5 – 18 years old. 
  Lewyn was born and brought up in Pretoria 
and her love for the bush and things wild 
was piqued and nurtured on her grandfa-
ther’s farm where she spent many happy 
days. She was involved with the Pretoria 
Zoo from an early age and did the Junior 
Nature Conserva� on course there. She 

BUSH AND AERO ESTATE

WILDLIFE ESTATE

Fully furnished • 3 bed • 3 bath • Double garage
Exceptional view, an immaculate home ready to move in, with 
power backup.

4 bedrooms • 4 bathrooms • 1bed cottage
Modern, New and Stylish with power backup.

Paul Buys: 082 552 6568
paulbuys@remax.net Web ref: RXDK-3294

RAPTOR’S VIEW R7 500 000

EXCLUSIVE VILLAS
Come and experience life in the bush. Magnificent luxury Villas to 
rent on various wildlife estates.

RENTALSZANDSPRUIT

Each Office Independently Owned and Operated | www.remax.co.za | 015 793 0108 

R7 850 000

Web ref: RXDK-2825
Paul Buys: 082 552 6568
paulbuys@remax.net

Romano Pieterse: 082 055 9291
remaxwildliferentals@gmail.comWeb ref: RXDK-3245

ECO ESTATE
3 bedrooms • 2 bathrooms • Modern finishes • Attention to detail
Own a brand-new home, in this one of a kind eco-estate, over-
looking the magnificent Olifants river. 

ELEPHANT ROCK R4 320 000

Paul Buys: 082 552 6568
paulbuys@remax.net Web ref: RXDK-3242

PET FRIENDLY
3 bedrooms • 2 bathrooms • outside showers 
A very well appointed home in a low density estate. Solar backup 
and water tanks.

LEOPARD ROCK R5 300 000 

Annie van den Berg: 082 643 3776
annievandenberg@remax.net Web ref: RXDK-3297

BUSH GLAM LUXURY HOME
3 luxury bedrooms • 2 bathrooms • Oversized pool with Jacuzzi 
Luxury home in an upmarket security complex overlooking the 
bush. Sold fully furnished

Annie van den Berg: 082 643 3776
annievandenberg@remax.net Web ref: RXDK-3299

RAPTOR’S ESCAPE R4 250 000  

then moved on an completed her Nature 
Conserva� on Diploma and it was whilst on 
a prac� cal during the course that her life 
changed. That was it, she decided there and 
then that she wanted to advance forward 
within the conserva� on fi eld. 
  Lewyn tells me that she is 31 – which in 
her view the new 12, but with the heart 
of a 9-year-old, eager to learn, sucking up 
the knowledge like a sponge and craving to 
discover. Her aim is for bigger and greater 
things in life, all within the paradise of the 
bush.
  A� ending SGOTY 2024 she hopes to gain a 
be� er sense of what is out there, to under-
stand even more and learn from the experi-
ence of others.

  Her favourite colour is light green, her fa-
vourite food is prawns with pasts, and her 
favourite drink is water! Her favourite, in-
spira� onal book is Can Do! by Kevin Chap-
lin. Her favourite animal is the elephant, 
and her favourite bird is the paradise fl y-
catcher.
  Lewyn’s a� ributes the major por� on of 
her life mentorship to Dr Cheryl Ogilvie, 
from the Tswane University of Technology. 
It is through her passion and direc� on that 
led Lewyn into conserva� on and teaching 
people. 
  Lewyn’s mantra comes from the wonderful 
book by Dr Seuss, The Lorax. “Unless some-
one like you cares a whole awful lot, noth-
ing is going to get be� er. It’s not”.

Tracey Bruton (above), Phillip Wessels (middle) and Lewyn Maefela (above right). Location and host sponsor Mhondoro 
Safari Lodge and Villa located in the Welgevonden Game Reserve.
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In-NOVA-tion

Ben Coley
  
Those of you with their fi ngers on the 
pulse of the latest astronomical news, you 
may have seen the recent talk on social 
media about the explosion due to light up 
our skies over the next few months.  
  
  As with many claims made by those 
clambering for followers, likes and hits, 
the true nature of this event has been 
somewhat over-dramatized, at least in 
terms of what will be visible to the casual 
stargazer, but its significance should not 
be under-estimated.
  Space is dynamic, with galaxies, stars, 
planets, moons and more, being born, 
interacting, merging and dying in a seem-
ingly endless cosmic soap opera on the 
biggest stage imaginable. But such is the 
size and scale of these events, the chanc-
es of any of us witnessing any of this in 
our meagre lifespans is, if you excuse the 
pun, astronomically slim.    
  However, astronomers are predicting 
that we may get to see something very 
special in the coming months – a nova. 
The word nova comes from the Latin 
meaning ‘new’, a poignant description 
since, from our perspective, a new star 
will be visible in the night sky. The site 
of this cosmic phenomenon will be the 
small, but beautiful constellation of Co-
rona Borealis, the Northern Crown. This 
aesthetically pleasing arc of stars can be 
seen in South Africa for a few hours af-
ter sunset in the northern skies and rep-
resents the crown of Ariadne that was 
tossed into the sky in celebration of her 
wedding to the god, Dionysus.
  A nova is not the birth of a new star, 
but more of a brief, fiery resurrection. 
Binary stars are pairs of stars locked by 
their mutual gravity, much like the Earth 
and Moon are bound. In this case, one of 
the stars is a Red Giant and the other is a 
White Dwarf, the core of an expired star. 
Red giants are old stars that are becom-
ing unstable and prone to ejecting some 
of their hydrogen atmosphere into space. 
When this happens, the hydrogen is at-
tracted by the white dwarf and begins to 

build up on its surface, where it is heated 
to extreme temperatures. As we know all 
too well, heating hydrogen sufficiently 
can have disastrous consequences, and 
eventually produces a runaway thermo-
nuclear explosion.
  If the red giant was to have an excep-
tionally large outgassing event, it is pos-
sible that the dwarf star could accrue suf-
ficient mass to destroy itself completely 
in what is known as a Type 1a Supernova, 
but in most cases, the denotation simply 
removes the shell of hydrogen that built 
up. This means that the process can recur, 
and often does so at very regular inter-
vals.
  Situated over 3 000 light years away T 

Recurrent Nova (above left), Ariadne Crown (above right) and the  blaze-star-corona-borealis (bottom)                                                            Images supplied: Ben Coley

Coronae Borealis, also known as the Blaze 
Star is an example of this. Its nova events 
occur at approximately 80-year intervals, 
with the last nova witnessed in 1946. As-
tronomers have been watching the star 
closely, eagerly awaiting its next eruption 
and all the signs point to it happening 
sometime before September this year.
  When is does happen, there will not be a 
blinding flash in the night sky, but a patch 
of space that is normally empty (to the 
naked eye) will reveal a star that could get 
as bright as magnitude 2, about the same 
brightness as Polaris, the North Star, the 
48th brightest star in the night sky. The 
explosion will be brief by astronomical 
standards, but the millions of tonnes of 

hydrogen being vaporised will cause it to 
outshine all the stars in its native constel-
lation of Corona Borealis for up to a week. 
Other famous, noticeable magnitude 2 
stars include Hamal (Taurus), Nunki (Sag-
ittarius) and The Peacock Star (Pavo).  
  Out of the 400 billion stars in the Milky 
Way, less than 15 recurring novas are 
known. That is a miniscule percentage, 
and whilst the spectacle may not be akin 
to science fiction CGI standards, simply 
having a chance to see the dynamic na-
ture of our galaxy with our own eyes is 
a supreme honour and quite literally, the 
opportunity of a lifetime.  
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The common fi le snake - Limaformosa capensis
Luke Kemp
African Snakebite Insti tute

  The common fi le snake is widespread 
throughout the warm eastern parts of 
southern Africa. It is a robust snake with a 
triangular profi le and heavily keeled scales, 
giving this snake a rough appearance. A 
dis� nc� ve row of enlarged white scales ex-
tend down the centre of its back. Its colour 
is grey to black with some purple or pinkish 
inters� � al skin visible between the scales. 
The head is usually darker than the rest of 
the body and the small eyes are dark black 
in colour. Despite being a widespread spe-
cies, it is seldom seen, spending most of its 
life underground in burrows and holes. 
  It is o� en encountered on warm summer 
nights, especially a� er some decent rain. It 
is a large snake, reaching around 1,75m in 
length, although around 1,2m is the aver-
age size. The common fi le snake is a slow-
moving and docile snake, which seldom 
a� empts to bite, however it will emit a foul-
smelling liquid from the cloaca if handled.  
  It feeds on a variety of prey items includ-
ing rodents, frogs and lizards, but is espe-
cially well known for its snake-ea� ng ability. 
Despite being a non-venomous constrictor, 
the snake is known to eat highly venom-
ous snakes including Mozambique spi�  ng 
cobras and puff  adders. A 1,5m individual 
killed on a road near Mala-Mala was cut 
open to examine the stomach content. In 
the stomach was a 1m olive grass snake, 
a young 80cm southern African python, a 
50cm brown water snake and a 48cm Mo-
zambique spi�  ng cobra - a good example 
of the preference for snakes in its diet! The 
common fi le snake appears to have some 
immunity to the venom of other snakes and 
will o� en swallow the other snake live. 

  They lay around 3 - 13 eggs in early sum-
mer and the eggs take around 70 days to 
hatch. The young will measure around 30 
- 45cm a� er hatching and are perfect rep-
licas of the adults – they are also not o� en 
seen, probably living underground. 
  In some African cultures, the fi le snake 
along with the ground hornbill, is consid-
ered an omen of death and if one is found 
at your residence, it means someone will 
die soon. Unfortunately, because of this, 
fi le snakes are o� en killed, despite being a 
harmless and docile snake that will eat oth-
er poten� ally dangerous snakes in the area. 
  These beau� ful docile snakes are a lucky 
sigh� ng and fi nding a large individual is rare 
and should be a treasured encounter. 

Check out the website on www.africans-
nakebiteinsti tute.com – and get your FREE 
App on the link htt p://bit.ly/snakebiteapp

The beautiful common file snake                                                                                                                Images: Johan Marais

The black bu� on spider - Latrodectus sp.
Tim Baynham
Wildlife Safety Soluti ons

  This month we take a closer look at per-
haps the world’s most well-known and 
notorious group of spiders, the infamous 
black widow spiders, of which there are 
numerous species in the genus Latro-
dectus. In South Africa we know them 
as black button spiders and in Australia 
they are referred to as red-back spiders. 
They belong to the family Theridiidae, 
the comb-footed spiders, so named due 
to the comb like structure consisting of 
six to ten modified hairs called setae, 
which are located on the tarsus of the 
fourth leg. The setae are used to cast silk 
out and over captured prey.    
  Black button spiders, unlike the close-
ly related brown button spiders, prefer 
natural undisturbed habitat and conse-
quently are not commonly found in and 
around human dwellings. Black button 
spiders are widely distributed through-
out much of South Africa and maybe 
found hiding under rocks, in logs and 
bushes. 
  They are ‘web bound spiders’, living 
their lives in the confines of their web. 
They construct rather messy ‘retreat 
webs’ under a variety of natural debris. 
The funnel shaped ‘retreat’ is built off to 
one side of the web. Often one or more 
egg cases are visible in the web. The egg 
sacs are slightly larger than a pea, spher-
ical in shape and have a smooth exterior 
surface, differing from the brown button 
spider egg sacs which are ‘spikey’.
  Black button spiders are medium sized 
spiders, measuring between 20 - 40mm 
across and males are smaller than fe-
males. These spiders are black in colour 
and have a large bulbous abdomen. Most 
have some form of orange/red marking 
or markings on the dorsal surface of the 
abdomen above the spinneret. They feed 

on a variety of flying and crawling insects 
that become trapped in their web. 
  They are inoffensive, shy spiders and 
when disturbed or threatened, typically 
form a tight ball and drop to the ground, 
feigning death. Their venom is potently 
neurotoxic and of medical importance. 
If bitten, one should immediately seek 
medical assistance. Fortunately bites on 
humans are rare and usually occur when 
the spider is accidently squashed. The 
bite is painful and will be immediately 
noticeable. Symptoms may include burn-
ing pain at the bite site, tender regional 
lymph nodes, generalized muscle pain 
and cramps, headache, nausea, abdomi-
nal pain and cramps, weakness in the 
legs, a feeling of constriction of the chest 
muscles, raised blood pressure, profuse 
sweating, swelling of the face and espe-
cially the eye lids and the patient may 
become restless, agitated and anxious.
  Anti-venom is produced for the treat-
ment of bites and is the only effective 
treatment in severe envenomations. In 
cases where anti-venom is not adminis-
tered symptoms may persist for a week 
or more. There are no known fatalities 
from this species in South Africa. Make 
sure to wear gloves when working in the 
garden to minimize your risk of a bite.

For more information on venomous ani-
mals, awareness training and talks, as 
well as a professional 24hrs problem 
snake rescue service, contact the author 
at Wildlife Safety Soluti ons: 073 934 6156; 
info@wildlifesafetysoluti ons.co.za; www.
wildlifesafetysoluti ons.co.za, FB Wildlife 
Safety Soluti ons, Instagram wildlife_safety_
soluti ons

The black button spider                                                                                                                              Images: Tim Baynham
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  For those naviga� ng South Africa’s vibrant 
safari tourism sector, FGASA isn’t just an 
acronym — it’s the mark of fi eld guiding ex-
cellence. Established in 1990 by a group of 
visionary guides, the Field Guides Associa-
� on of Southern Africa (FGASA) emerged 
from a need to defi ne professionalism and 
elevate standards in wildlife guiding. Prior 
to its incep� on, the industry lacked unifor-
mity in training and ethics, leaving aspiring 
guides adri�  in their pursuits.
  
  Driven by passion and armed with exper-
� se, FGASA’s founding members pooled 
resources to cra�  a rigorous framework 
for environmental and guiding educa� on. 
Their mission: to cul� vate a breed of guides 
steeped in knowledge, ethics, and safety 
protocols. This dedica� on birthed a reputa-
� on that lodges and employers now covet 
— a FGASA badge on a guide’s uniform 
signifi es not just competence and profes-
sionalism, but a commitment to preserving 
and sharing Africa’s natural wonders, and 
delivering a service way above the standard 
norm. That is why FGASA members are in 
demand.
  From its humble beginnings, FGASA has 
evolved into a cornerstone of the safari in-
dustry. Accredited by CATHSSETA in 2004 
and registered as a non-profi t company in 
2005, FGASA operates on a model intricate-
ly � ed to the philosophy of ‘by guides, for 
guides’. This ensures that every contribu-
� on fuels educa� onal resources and profes-
sional development, and the standard is set 
fi rstly by the facilita� on by FGASA endorsed 
delivery partners, and secondly by the qual-
ity of their assessors and mentors who have 
all themselves qualifi ed at the minimum 
standard of a Professional Field Guide. 
Membership dues, a modest R640 annually, 

unlock a treasure trove of benefi ts: recog-
nized qualifi ca� ons, employment oppor-
tuni� es, career guidance, mentorship, and 
access to a global network of like-minded 
professionals, and selected services.
  Crucially, FGASA isn’t just a cer� fi er—it’s 
a career architect. Its structured pathways 
nurture guides from novice to expert, pro-
viding stability and growth in a compe� � ve 
fi eld. Embraced by the World Federa� on 
of Tourist Guide Associa� ons (WFTGA) as 
a full member, FGASA guides stand tall on 
the global stage, backed by a UN-affi  liated 
advocate for their profession.
  Today, FGASA stands as a testament to 
34 years of se�  ng and upholding superior 
guiding standards. More than an associa-
� on, it’s a guarantee of quality, endorsed by 
lodges and revered by professionals world-
wide. As a leading training provider on the 
con� nent, and in collabora� on with its 
delivery partners, assessors and mentors, 

FGASA con� nues to steer the future of fi eld 
guiding with unwavering commitment and 
a legacy built on excellence.
  Not res� ng on their achievements to 
date, FGASA is moving forward, and has 
embarked on the applica� on process to 
become the registered professional body 
(through the South African Quality Author-
ity – SAQA) of the nature guiding sector in 
South Africa.
  This is FGASA, dynamic, representa� ve, 
ethical, professional, tried, tested and trust-
ed.

A very brief history of FGASA
A meeting was held to discuss possible 
co-operation in Informal Environmental 
Education on the 15th of January 1990. It 
was attended by four people: Clive Walk-
er, Marilyn Dougall, Laurie Wright, and 
Frances Gamble with an apology from 
John Ledger.
  Their aim was to set up an association 
that could implement and regulate some 
form of standard for Field Guides work-
ing in Big 5 areas given that there was no 
formal qualification, registration, stan-
dard or regulation for the job function as 
a guide.
  This committee allocated R1 000 from 
available funds to launch the Associa-
tion. The first formal FGASA meeting took 
place on the 4th of August 1990 and in-
cluded eight people with the list of mem-
bers above, Steve Johnson, Neil Harmse 
and Drummond Densham.
  The first Annual General Meeting of the 
Association took place on the 24th of July 
1991 attended by 70 people.
  On the 3rd of August 1991 the first for-
mal committee meeting took place. The 
members of the first committee consisted 

of: Clive Walker (Chairman), Laurie Wright 
(Vice-Chair), Drummond Densham, Johan 
Fourie, Murray MacGregor, Bruce Thack-
well, Barrie Walker, Alan Wedderburn, Ria 
Milburn, and Ben Vermeulen. At the AGM 
on the 21st of August 1993, the member-
ship stood at 226 (not all paid-up).
  In 1996 Ria Milburn took over the Ad-
ministration of the Association with Tonki 
Rice (secretary). Douwe van der Zee was 
appointed CEO of FGASA in June1999 and 
ran the Association until April 2001.
  Grant Hine was appointed CEO as of the 
1st of May 2001 a position he held for 
14 years and then held the position as 
Academic Director and left the position 
in April 2018 having served FGASA for 17 
years. The position of CEO (Managing Di-
rector) was briefly held by Nicolette van 
Brakel from October 2014 after which 
Brian Serrao stood in as acting MD until 
the appointment of Michelle du Plessis in 
2018. 
  Today, there are 4 458 active members, 
and 33 560 members that have registered 
over the last 34 years. 
  The current Directors are: Stephan Beal 
(Chairman), Juan Pinto (Vice Chairman), 
Michelle du Plessis (Managing Director), 
Solomon Ndlovu, Andrew Kearney, and 
Bernice Kelly (FGASA Management).
  
The Execu� ve Commi� ee is: Isaiah Banda 
(Waterberg), Neil Whyte (Sabi Sand West-
ern Sector), Richard Pearse (Eastern Cape), 
Andrew Khosa (Northern Mpumalanga), 
Nic Kno� -Craig (Gauteng), John Ditsele 
and Jonathan Wightman (Madikwe), Ben-
net de Klerk (North West), Alan Taylor 
(Kwa-Zulu Natal), Joslin Abrahams (West-
ern Cape), and Armin Junkuhn (Namibia).

Why do birds migrate ?
  Birds essen� ally migrate to improve sur-
vival chances during seasons when 
conditions are unfavourable. The most 
important aspect of this seasonal move-
ment is the shortage of food, the related 
increase in nutritional stress and com-
petition for resources it presents. The 
bird is therefore faced with a simple 
choice: stay and possibly die or move 
away (migrate) to areas that offer the 
resource and improved chances of sur-
vival. Shortening daylight hours followed 
by decreasing temperatures and scarcity 
of food are mostly responsible for pro-
moting migration. Many bird species are 
dependent on insects, flowers, fruit and 
seeds for survival. These food sources 
are invariably at their highest concen-
trations in warmer areas, allowing birds 
that migrate to have a better chance 
of survival, particularly if they have to 
breed.
  Breeding migrants set about breeding 
almost immediately after arrival to en-
sure that the reproductive cycle is com-
pleted before having to depart. Some 
species take a leisurely trip, stopping 

frequently at places of interest along 
the way. They take up to two months or 
more to move from Europe to southern 
Africa. Others do not mess around and 
cover the 13 000 kilometres in as little as 

three weeks.
  True migration is a predictable sea-
sonal movement of animals on a regular 
route, ultimately returning to the same 
location within a calendar year. Some 

bird migrations can cover thousands of 
kilometres, but some may be as little 
as 200 kilometres. The shorter ones are 
more correctly called local movements 
and are a response to weather and food 
changes. Birds that migrate within the 
African continent are called intra-African 
migrants - the majority of which breed 
when they visit southern Africa. Those 
that come from Europe, extreme North 
Africa (north of the Sahara) and Asia are 
called Palaearctic migrants, the major-
ity of which do not breed here. This is 
because the further a bird migrates, the 
less time it spends at the destination, 
making breeding difficult and therefore 
unlikely. Some species change altitude as 
seasons change and are called Altitudi-
nal migrants.

Excerpts from ‘Beat about the Bush – 
Mammals and Birds’ by Trevor Carnaby, 
Published by Jacana Media, Second Edi-
tion reprint 2018.

 Trivia
1 The average person in a life� me grows slightly more  
                than 2 m of what? 
2 Collec� ve nouns – o� en called a tribe or trip of what? 
3 What country has three capital ci� es Administra� ve, 
                Legisla� ve, and Judicial? 
4 The human bodies got just over 72 km of them - what? 
5 Johnny Depp suff ers from coulrophobia. What is it? 
6 Samuel Morse the inventor was originally what � ll he w
                as 46? 

7 What dogs have the best eyesight? 
8 Unusual words - what’s the only English word 
                has four double le� ers in a row? 
9 The average adult does it 17 � mes a day - what? 
10 The Eggplant is part of what family of plants?
11 What ancient languages wri� ng had no spaces 
                between words? 
12 Collec� ve nouns - a group of swans are called 
                 what? 
13 Duff el bags were made in Duff el – in what coun
                 try? 

14 If you are born between August 24 to 
                September 23, what star sign are you? 
15 What is a pismire?
16 Who wrote the book - Call of the Wild? 
17 What is the main ingredient of tahini? 
18 Who sent Stanley to Africa to look for Living
                stone?
19 What place was nicknamed “The Pearl of the 
                Orient’?
20 What country is s� ll known as “The Kingdom 
                of the Thunder Dragon”?
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Naviga� ng the complexi� es of university admissions: a 
parent guide

HOEDSPRUIT
WHERE SAVINGS ARE INSTANT,WHERE FRIENDS MEET FOR 

COFFEE and WHERE CARING IS PART OF OUR CULTURE

  KUDU STREET 53         HOEDSPRUIT 1380 015 7932305     HOEDSPRUIT1@RETAIL.SPAR.CO.ZA

  Online forums are awash with parents 
seeking guidance on how to navigate the 
off er for university admission (or the fail-
ure of an admission off er). This situa� on, 
both in terms of what they must do now, 
as well as seeking advice on how to help 
their child cope with the disappointment, 
impacts their plans for the future. It is 
cri� cal to put the ma� er into perspec� ve, 
and to consider the various pathways 
open to these prospec� ve students.

  During Grade 11 and Matric, the stress 
and anxiety for students and parents can 
be overwhelming, not only because of the 
pressure to perform well during exams and 
assessments but also because of the com-
plexi� es and uncertain� es brought about 
by applying for university placement.
  Apart from the stressful and exhaus� ng 
applica� on process to various universi� es 
and for diff erent qualifi ca� ons, many stu-
dents endure the disappointment of not 
being placed in the universi� es they ap-
plied to and having to decide on their next 
steps.
  “While this situa� on now facing thou-
sands upon thousands of prospec� ve stu-
dents throughout South Africa feels like 
an intractable problem for them and their 
families, it is important to put the ma� er 
into perspec� ve and, fi rst of all, not take it 
personally or view it as a failure,” says Dr 
Linda Meyer, MD of IIE Rosebank College.
  “Of course, it is frustra� ng not to be able 
to cross this item off  your to-do-list, es-
pecially if you have worked very hard and 
were not accepted while many of your 
peers already received off ers. But view this 

as a temporary hurdle rather than a per-
manent roadblock,” she says.
  The 26 Public Universi� es in South Africa 
only accept around 210 000 fi rst-year stu-
dents annually, and this reality can create 
signifi cant worry about what will happen if 
a future student’s plans to a� end a public 
university unfold diff erently than expect-
ed.
  “The reality of the admissions process is 
that only a small number of students will 
receive an acceptance le� er from their 
preferred ins� tu� on for their preferred de-
gree. The compe� � on is intense, with tens 
of thousands of matric students vying for 
a limited number of spots. It’s natural for 
parents and students to feel anxious about 
whether they will achieve the necessary 
results to secure a place at a university,” 
says Dr Meyer.
  She urges parents and students to re-
member that there are many pathways to 
success and that a university or college ac-
ceptance is not the only – or even best – 
route to a fulfi lling and successful career.
  
Alterna� ves to consider
  Technical and voca� onal training col-
leges: Voca� onal training programmes and 
technical colleges off er specialised educa-
� on in various fi elds such as engineering, 
healthcare, informa� on technology and 
the arts. These ins� tu� ons o� en have 
more fl exible admission requirements and 
provide prac� cal, hands-on experience 
that can lead directly to employment.
  
Distance learning and online educa� on: 
Distance learning and online educa� on 

have become increasingly popular and ac-
cessible. These programmes off er fl exibil-
ity for students to learn at their own pace 
and o� en at a lower cost than tradi� onal 
universi� es. Many reputable ins� tu� ons 
off er accredited online courses and de-
grees.
Bridging Courses and Founda� on Pro-
grammes: For students who may need to 
meet the direct entry requirements for 
university, bridging courses and founda-
� on programmes are an excellent op� on. 
These programmes are designed to help 
students build the necessary skills and 
knowledge to qualify for their desired 
courses in the future.
  
Internships and learnerships: Internships 
and learnerships provide valuable on-
the-job training and experience. These 
programmes allow students to earn while 
they learn, gaining prac� cal skills and in-
dustry insights that can be highly advanta-
geous in the job market. Contact a SETA for 
further informa� on.
  
Private higher educa� on ins� tu� ons: The 
only signifi cant diff erence between a reg-
istered and accredited Private Higher Edu-
ca� on Ins� tu� on and a public university is 
that the former is not government funded. 
PHEIs remain a valuable alterna� ve to 
studying at a public university, and their 
graduates are in high demand in the work-
place. It is essen� al, however, to ensure 
that you confi rm your qualifi ca� ons. SAQA 
must register all qualifi ca� ons in South Af-
rica, and the provider must appear on the 
DHET list of licenced providers. The Coun-

cil of Higher Educa� on oversees public and 
private higher educa� on providers as the 
responsible quality council.
  “Star� ng from Grade 11, the period lead-
ing up to and following Matric exams is 
undoubtedly challenging for students and 
parents. The uncertainty surrounding uni-
versity admissions adds to the stress, but 
it’s essen� al to remember that there are 
numerous paths to success,” says Dr Mey-
er.
  “By exploring alterna� ve educa� on op-
� ons, managing stress eff ec� vely, and 
keeping an open mind, students can fi nd 
fulfi lling and rewarding career opportu-
ni� es regardless of the outcome of their 
university applica� ons. The journey to suc-
cess is rarely a straight line, and fl exibility 
and resilience are vital to naviga� ng it suc-
cessfully.”

Note:
Dr Linda Meyer is the Managing Director 
of the Independent Insti tute of Educa-
ti on’s Rosebank College has held several 
Executi ve roles in the public and private 
sectors. She is a serving member of the 
SAQA Board. She holds several qualifi ca-
ti ons, including a Doctor of Philosophy 
(RSA), Doctor of Business Administrati on 
(USA), Master of Business Administrati on 
(UK), Post Graduate Diploma in Manage-
ment Studies (UK), Bachelor of Business 
Administrati on, B. Com (Law) and several 
other Diplomas and Higher Certi fi cates 
and professional certi fi cati ons.

          Students during technical training
                                        Images supplied
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1 Nose Hair
2 Goats
3 South Africa
4 Nerves
5 A fear of  clowns
6 Painter
7 Sighthounds: like greyhounds, whippets
8 Subbookkeepper
9 Laugh
10 Nightshade

Trivia answers
11 Ancient Greek and Latin
12 Generally, a bevy, bank or herd
13 Belgium
14 Virgo
15 An archaic term for an ant
16 Jack London
17 Sesame seeds
18 James Gordon Bennett Jr., Editor of  the New York Herald
19 Manila capital of  the Philippines
20 Bhutan

Local correspondent

  Local artist Sophie Niemann, has been 
shortlisted as a finalist for the prestigious 
David Shepherd Wildlife Artist of the Year 
Award 2024 (1 – 6 July, 2024), a competi-
tion often considered the ‘Oscars’ of the 
wildlife art world. 
  Sophie is a local artist had as been based 
near Hoedspruit for the past 27 years. She 
was originally from the UK and came over 
to SA in 1996 and was a safari guide at 
Makalali Game Reserve, before working 
for Global Vision International setting up 
conservation and community volunteer 
programmes around Africa. She was more 
recently known as the founder and direc-
tor of Bushwise Field Guides. She turned 
to a career as a full time artist in 2022. 
She has quickly become known in the art 
world for her unique ‘thread painting’ 

technique. Sophie now dedicates herself 
fully to her art, exhibiting locally and in-
ternationally.
  This year the competition received en-
tries from 46 countries and over 1500 
artworks. “It has been a goal of mine to 
be shortlisted for a few years now, it feels 
amazing to make it this far, so I am over 
the moon” commented Sophie.
  Sophie’s competition entry, “Ethereal 
stalker”, is made only with thread on fab-
ric and this, and her other artwork has 
received significant attention due to this 
unique technique known as ‘thread paint-
ing’. She skilfully uses cotton thread as 
her paint, and a sewing machine as her 
brush. “In this artwork, I hope to capture 
the elusive and transcendent essence of a 
stalking leopard, moving with ghostly el-
egance in and out of the shadows, whilst 
approaching its prey.’

  Since becoming a full-time artist, she has 
been showcasing her work at a number of 
gallery’s in South Africa, including locally 
in the Warren Carey Wildlife Gallery and 
the Hoedspruit Art Gallery. Her unique 
and captivating pieces have also found 
homes in international collections.
  Sophie is asking the local Hoedspruit 
community for their support in the up-
coming public vote, which runs concur-
rently with the exhibition from 26 June to 
1 July. To support Sophie and her work, 
cast your vote during this period at the 
link below, and we all wish her luck!. 

  Note:
  The David Shepherd Wildlife Artist of 
the Year Award is an internationally re-
nowned wildlife art competition and ex-
hibition. Each year it attracts entries from 
some of the most talented artists around 

 Local ar� st is shortlisted as a fi nalist in pres� gious 
interna� onal art compe� � on

the globe, who come together to cele-
brate the beauty of the natural world. The 
competition has attracted more than 17 
500 entries, and through entry fees, exhi-
bition sales, and sponsorships, has raised 
nearly £2 million. 
  There is also an online exhibition of all 
the artworks which will run from 26 June - 
6 July in the David Shepard Wildlife Foun-
dation gallery and shop.

To vote follow this link: https://david-
shepherd.org/wildlife-art/competitions/
wildlife-artist-of-the-year/way-2024/
peoples-choice-award-voting/
For more information about the artist 
and her work, please visit www.sophie-
niemannart@gmail.com

Bespoke, handmade, luxury garments,
made with love and care using colourful
fabrics and textures that enhances the

expression of the feeling of love,
freedom, strength, confidence and

happiness. Purchase at Chicshak
Design, The Farmhouse or call 

082 330 6060 to view all designs

                                                             Sophie’s “Ethereal stalker”
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BUSINESS 
DIRECTORY

BUSINESS / SHOPS / SERVICES 

Celestial Events  079 575 0900
Chic Shack                                               084 381 7071
FGASA                                           011 886 8245
Fruitful Living         015 793 3703
Kruger2Canyon News       082 330 6060                         
Love the Hoed   082 330 6060
Milarchi Architects  082 469 7499
SPAR Hoedspruit        015 793 2305
Tops @ SPAR  015 793 2069
Vehicle License Department 015 793 0838

CONSTRUCTION & INDUSTRIAL
BUCO         015 793 0560
Coastal Hire         015 793 0971
Mopane Group  015 781 1571
                                            

SCHOOLS & EDUCATION
Drakensig Laerskool        015 793 3756
Drakensig Pre-primer        015 793 2401
Hoedspruit Christian School 015 793 2067
Lowveld Academy        015 793 3750
Mariepskop Laerskool         079 529 6071
Mariepskop Pre-primer        082 880 7069
Perspective Training College 082 787 4471
Southern Cross Schools        015 793 0590

EMERGENCY – HELP LINES  
After Hours Emergency Doctors    084 770 1741
Air Force Base Hoedspruit        015 799 2911
Africa Safe -T                                 010 590 6313
Ambulance AFB        015 799 2065
Alcholics Narcotics Anonymous     082 258 4602
Ambulance Airforce Base               015 799 2065
Ambulance Services Limpopo 015 793 1581
Ambulance Tintswalo        101 77
Ambulance Services Swift             060 528 2784
Farm watch/ Plaaswag        072 310 0032
Fire Brigade AFB        015 799 2172
Fire Brigade Maruleng        015 793 0536
Fire Dpt Hoedspruit                        015 793 0728
GKEPF Greater Kruger Enviro
Protection Foundation                    065 743 2224
Hoedspruit Clinic                            015 793 2342
Hoedspruit Medical Rescue           072 170 0864

Hoedspruit Paws        078 431 3161
Hoedspruit Town Watch  072 812 2172
   082 683 2835
Hoedspruit Farm Watch  072 310 0032
Hospital AFB Drakensig        015 799 2065
Hospital Nelspruit Mediclinic          013 759 0645
Hospital Tintswalo        013 795 5000
Hospital Sekororo Gvt-The Oaks   015 383 9400
Hospital Tzaneen Mediclinic          015 305 8536
Maruleng Municipality        015 793 2409
Medical Rescue                             072 170 0864
Med Centre Emergency No 084 770 1743
Protrack         015 793 2585
SAPS Station Commander            082 565 8253
SAPS General                               101 111
SAPS                                             015 799 4000
SPCA Phalaborwa                         071 519 7044
Victim Support Unit                        082 940 0651

MEDICAL & VETERINARY SERVICES
Counselling Ronelle Joubert 082 787 4471
DR Van Eeden (Dentist)        015 793 1876
DR D Verhagen  015 793 0606
DR A Polley   015 793 0606
DR Shivambu  087 260 1537
DR Werner Muller (Dentist) 015 793 1894
Hlokomela         072 698 6538
Hoedspruit Clinic        015 793 2342
Hoeds Wildlife Est Pharmacy 015 793 1427
J Coetzee (Clinical Psychologist)   015 781 0012
Kyk Oogkundiges (Optometrist) 060 548 5387
Med Centre (Dentists)        015 793 0845
ProVet Veterinary Hospital        015 793 0797

REAL ESTATE & PROPERTY
Century 21         015 793 1534
Remax Wildlife Properties  082 643 3776
 

TOURISM & THINGS TO DO
Eastgate Airport        015 793 3681
Hds Endangered Species Centre  015 793 1633
Jabulani Elephant Interaction 015 793 1265
K2C Biosphere Region                   015 817 1838
Sky-Way Trails  013 737 8374

adventures
ZIPLINE

082 825 0209 / 013 737 6747  l  www.skywaytrails.com

Trucks may not stop in Hoedspruit and 
the roads surrounding the greater Hoed-
spruit for any reason, except to obey traf-
fi c regula� ons or deliver goods. Trucks 
may not overnight anywhere in Hoed-
spruit and surrounding areas, including 
along the R40.
A new Truck Stop is available for all 
trucks, with the following facili� es:
- Security
- Showers and toilets

IMPORTANT NOTICE  FOR TRUCK DRIVERS
- Restaurant and take-away
- Res� ng areas
- Diesel will be available shortly
- Refuse and rubbish bins
Direc� ons: 
From Hoedspruit, drive South on R40 to-
wards Klaserie T-Junc� on.
Turn right at T Junc� on (R531) and drive 
400m. Follow the road signs.
Klaserie Truck Stop entrance is on your 
le� .

From Acornhoek , drive on R40 North 
towards Klaserie. Do not turn right to-
wards Hoedspruit, Phalaborwa but drive 
straight onwards 400m past turn off . Kla-
serie Truck Stop is on your le� . There are 
signs to the Klaserie Truck Stop.

GPS Co-Ordinates: 
24⁰32’ 24.02” S
31⁰01’ 31.09” E

Please note that Maruleng Municipal 
and Provincial Traffi  c offi  cials will strictly 
monitor and take the necessary ac� on 
to ensure adherence to this.
Klaserie Truck Stop is your ideal alterna-
� ve and only 400m off  your route.
Klaserie Truck Stop Tel: 0604426362 

THANK YOU FOR YOUR CO-OPERATION

Participants crossing the finish line (top) 
and others making their way en- route 
(right). Riders relaxing (above)
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AI perspecti ve ‘correspondent’

  In the realm of democra� c governance, 
coali� on governments stand as a testament 
to compromise and coopera� on. In such ar-
rangements, poli� cal par� es join forces to 
form a government, o� en when no single 
party holds a clear majority in the legisla-
ture. While coali� on governments off er a 
pathway to inclusivity and stability, they 
also pose challenges that can hinder deci-
sion-making and policy implementa� on. 
Let’s delve into the pros and cons of coali-
� on governments, examining their impact 
on governance and society.
  
Pros
  Representa� on and inclusivity. Perhaps 
the most signifi cant advantage of coali� on 
governments is their ability to represent a 
diverse range of voices within the poli� cal 
spectrum. By bringing together mul� ple 
par� es, coali� on governments o� en refl ect 
a broader array of interests and ideolo-
gies than single-party administra� ons. This 
inclusivity can enhance the legi� macy of 
government decisions and foster a sense of 
par� cipa� on among ci� zens who may feel 
marginalized under a majority-rule system.
  
Stability through compromise. Coali� on 
governments require par� es to nego� ate 
and compromise on policy issues, foster-
ing poli� cal stability. In contrast to winner-
takes-all scenarios, where a single party 
may push through its agenda unchecked, 
coali� on governments necessitate consen-

Coalition governments: the balancing act of 
democracy

sus-building and coopera� on. This stability 
can be par� cularly crucial in � mes of crisis 
or uncertainty, as diverse perspec� ves are 
brought to the table to address complex 
challenges.
  
Checks and balances. The presence of mul-
� ple par� es in a coali� on government can 
act as a check on power, preven� ng any 
single party from monopolizing decision-
making. This dispersion of authority can 
mi� gate the risk of authoritarian tendencies 
and encourage transparency and account-
ability. In essence, coali� on governments 
promote a system of checks and balances 
that ensures a more delibera� ve approach 
to governance.
  
Policy fl exibility. Coali� on governments of-
ten produce policies that refl ect a blend of 
diff erent party ideologies. While this may 
complicate decision-making processes, it 
also allows for more nuanced and com-
prehensive policy solu� ons. By drawing on 
the strengths of each par� cipa� ng party, 
coali� on governments can address diverse 
societal needs and adapt to changing cir-
cumstances more eff ec� vely than rigidly 
ideological administra� ons.
  Cons
  Compromise and gridlock. The necessity 
of compromise in coali� on governments 
can lead to gridlock and ineffi  ciency. Nego-
� a� ng agreements among mul� ple par� es 
with divergent interests and priori� es can 
be � me-consuming and arduous, resul� ng 
in delays or watered-down policies. In ex-

treme cases, deadlock may occur, stalling 
government func� ons and eroding public 
confi dence in the poli� cal process.
  
Policy instability. Coali� on governments 
are inherently fragile, as shi� s in party al-
liances or internal disagreements can de-
stabilize the government and lead to early 
elec� ons or even collapse. The constant 
need to maintain coali� on unity can under-
mine long-term policy planning and imple-
menta� on, as par� es priori� ze short-term 
poli� cal survival over strategic governance.
  
Accountability challenges. With power dis-
persed among mul� ple par� es, it can be 
diffi  cult for voters to hold the government 
accountable for its ac� ons. Coali� on agree-
ments and nego� a� ons o� en take place be-
hind closed doors, obscuring the decision-
making process from public scru� ny. This 
lack of transparency can weaken the link 
between elected offi  cials and their con-
s� tuents, eroding trust in the democra� c 
system.
  Ideological dilu� on. In the quest for con-
sensus, coali� on governments may dilute 
or abandon core ideological principles, 
leading to policy compromises that sa� sfy 
no one fully. While fl exibility is a strength, 
excessive accommoda� on can result in 
watered-down policies that fail to address 
pressing societal issues eff ec� vely. Ideologi-
cal clashes within the coali� on can further 
exacerbate this problem, undermining the 
coherence and eff ec� veness of government 
ac� on.

  Conclusion
  Coali� on governments represent a deli-
cate balancing act in the realm of democrat-
ic governance, off ering both opportuni� es 
and challenges. While they promote inclu-
sivity, stability through compromise, and 
checks on power, they also face obstacles 
such as gridlock, instability, accountability 
challenges, and ideological dilu� on.
  Ul� mately, the success of a coali� on gov-
ernment depends on the willingness of 
par� cipa� ng par� es to cooperate, compro-
mise, and priori� ze the public interest over 
par� san gain. As ci� zens, it is essen� al to 
cri� cally evaluate the strengths and weak-
nesses of coali� on governance and ac� vely 
engage in shaping the future of our demo-
cra� c ins� tu� ons.
  Credit: ChatGPT, chat.openai.com

Oupa Bobbili

  ‘Botox’ – nou vra ek jou met trane in my 
oë, wie dink die goed uit? Is die mense so 
behep met hulle gesiggies en lyfi es dat ‘n 
onnatuurlike voorkoms die norm is? Ek dink 
televisie, skoonheid tydskri� e en geld ge-
drewe mense dra die skuld vir die sonde. 
Almal wil soos hulle “idols” lyk. Kom ons 
wees eerlik, ek dink nie Tom Cruise wil soos 
enige van ons lyk nie. Ek glo diep in my hart 
dat Jennifer Lopez nie soos die tannie in ons 
plaaslike biltong kêffi  e wil lyk nie. Dan dink 
ek ook rêrig hulle wil nie hê jy moet soos 
hulle lyk nie, want dan is hulle ook nie meer 
uniek nie. 
  Ek wil ook nie vir die res van my lewe jonk 
lyk nie. Ek is net baie bly plooie is nie pynlik 
nie. Dit help ook nie jy lyk soos ‘n skool seun 
of dogter maar die lyf val uit mekaar uit 
soos ‘n model T Ford nie. Jy glimlag met jou 
vals sneeu-wit tande, maar kan nie ‘n lekker 
stuk biltong a� yt nie. Dit help ook nie jou 
gesiggie is plooiloos maar jy het drie viagras 

nodig om nie jou voete nat te piepie nie. 
  Kyk nou die dag na een van ons eie plaas-
like Afrikaanse sangeresse, en daar herken 
ek die pop nie. Soos ‘n aap vra ek “nou wie 
is die?” Toe hulle haar naam sê toe ek kry 
ek eintlik skaam vir haar part. Sy is so styf 
getrek, tot die stembande klink na silikoon. 
Hoekom? Wat is die nut van alles? 
  Vals ooghare, vals tande, grimering, vals 
boobies en boude, vals hare, gesiggie opge-
pomp tot 3 ‘bar’, vals naels en op geverfde 
sonbrand en jy soek opregte liefde. Genade 
dit is nou vir jou ‘n ding. As jou lyfi e vals is, 
hoe is jou hart en siel? Dink nie dit kan te 
opreg wees nie. Kom wees nou eerlik, almal 
kyk na ‘n mooi mens.
  Mans weet waarna hulle kyk, en die nooi-
ens weet waarvoor hulle kyk. Lees gou 
mooi hier, net die mooiste siele kry die 
regte verhoudings. Geen kuit, beursie, bors, 
“six-pack” of opgepompte lip bou ‘n ver-
houding nie. 
  Mȏre is daai aardse geite weg, en wat 
dan? As jy rêrig mooi wil lyk, doen dit op 

die natuurlike manier. Oefen, drink wa-
ter, slaap genoeg, eet gesond, gebruik jou 
roompies, glimlag en manifesteer ‘n mooi 
hart en siel. So eenvoudig soos dit. Dit is nie 
“rocket science” nie. Koester elke li� eken, 
rekmerk en plooi. Want dit is waar ons sto-
ries en wysheid vandaan kom. Onthou elke 
rekmerk het ‘n naam en is groot gemaak en 
is daardie ouer se trots. Elke li� eken het ‘n 
storie, soms van oorlewing. En elke plooi 
beteken jy het gelag, gehuil en gelewe. 
Groete. 
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